
1.	 Find out which awards apply to employees

2.	 Work out which job classification employees fall into

3.	 See if the applicable award is one of the 22 awards being changed

4.	 Consider whether employment contracts may require amendments

5.	 Review timekeeping/rostering system

6.	 Conduct reconciliation after 12 months from an employee’s start 
date, or at termination

Employers need to review employment contracts and update HR and 
payroll practices to comply with the new annualised salary rules being 
introduced by the FWC into 22 modern awards.

Six steps to annualised salary compliance:

SIX STEPS TO ANNUALISED  
SALARY COMPLIANCE 

CONTACT US TODAY
Call 1300 287 466 

or email sales@aurion.com.au
Aurion is a pioneer of payroll and HR 
cloud software and managed payroll 

services. For 30 years we’ve been 
helping customers simplify HR and 

payroll by driving business efficiency  
and automation.

GET THE WHITEPAPER AND 
OTHER RESOURCES AT 

aurion.com/annualisedsalarychanges


